THE TRANSFER OF TRAINING
apparatus, the power of industry, the importance of experi-
mental honesty, will transfer the more surely, the more they
are made conscious.
There are, however, right and wrong ways of getting
such ideas consciously grasped by the mind What is
meant above is that they should be understood with con-
viction, not that they should be reproduced in parrot-like
repetition of a verbal form There comes first an uncon-
scious employment of certain principles or ideals. These
gradually become clearer and more definitely outlined.
They are recognized by their owner and named, and thereby
gain tremendously in effectiveness and in transfer-power*
This recognition must, however, await the slow growth of
the idea to be recognized. The teacher cannot put the
words into the pupil's mouth—or rather, unfortunately, he
can do so, but if he does it too early he will give mere
words. " Honesty is the best policy " ; " Don't jump to con-
clusions in too big a hurry " ; " Test it on a new case " ;
these are generalizations whose spirit cannot be taught
by giving a form of words. Pupils must earn them for
themselves.
Really the transfer question, in the way it has been put
up to this point in this chapter, is being presented inside
out; and a consideration of just what this means may lead
to a better understanding of the whole psychological situa-
tion. I have just said that it is desirable, in order to get
transfer, that certain ways and means of achieving success
should become consciously recognized by the pupil. These
ways and means are highly abstract matters, such as
honesty, or tidiness, or avoiding special cases, or suspending
judgment. Now what are the methods of making any
pupil conscious of some abstract idea ? They are first to
present instances in which the abstract idea is embodied,
taking care that all the irrelevant concomitants of the idea
change and change, until, among the sum total of instances,
nothing is common except the idea in question. And
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